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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


tnrough this service--or have a direct news inauiry--you may contact one of the offices 


listed below. 


Region I 


Connecticut , 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3570 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Rvom 2460 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


| Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 14010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4235 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 
Foom 8001 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 
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BODDEN, FORMER HOWARD U. INSTRUCTOR, 
NAMED SPECIAL ASSISTANT WITH OSHA 


WASHINGTON -- Keith A. Bodden, 38, a former radiation science instructor at 
Howard University, has been named a special assistant in the U.S. Labor Department's 
Occupational Safety and Health Administration (OSHA) for liaison with industry. 

The announcement was made by Dr. Morton Corn, assistant secretary of labor 
for OSHA. 

Before his new appointment, Bodden, who is black, was administrator of corporate 
industrial hygiene for the Westinghouse Electric Corporation, Churchill, Pa., a 
position he held since June 1973. 

While there he directed industrial -hygiene laboratory services for the 
corporation's 113 plants and 185,000 employees. 

Bodden, of Natrona Heights, Pa., is a native of Kingston, Jamaica. 

Before going to Westinghouse as an industrial hygiene supervisor in 1967, 
Bodden worked for the U.S. Atomic Energy Commission in Idaho Falls, Idaho, as a 
health physicist. 

He served as a nuclear weapons officer with the U.S. Army from 1960 to 1961 and 
was a research associate in radio-chemistry at Cornell from 1961 to 1962. 


Bodden was a radiation science instructor at Howard University from 1963 to 1965. 


He is a 1960 graduate of Pennsylvania Military College (Widener College) and 


did graduate work at the Oak Ridge, Tenn., Institute of Nuclear Studies and Cornell 
University in radiological studies and biochemistry. 

Bodden is a member of the Health Physics Society, the American Industrial 
Hygiene Association, Americans for Energy Independence, the National Technical 
Association, and the National Association for the Advancement of Colored People. 

He and his wife, Yvonne, reside in Natrona Heights with their two daughters, 


Donna, 14, and Laura, 13. 
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EFFORT TO GENERATE JOBS IN CITIES 
ANNOUNCED BY 3 FEDERAL AGENCIES 


WASHINGTON -- Three Cabinet-level agencies are jointly sponsoring a competition 
among 31 cities across the nation for funds to generate private-sector jobs in a 
community economic development effort. 
The inter-agency demonstration program was announced jointly by Secretaries 
W. J. Usery Jr. of the Department of Labor, Elliot L. Richardson of the Department of 
Commerce, and Carla A. Hills of the Department of Housing and Urban Development. 
Annual grants of up to $250,000 for two years will be awarded to as many as 
12 cities by the end of September. The cost will be shared by the three federal 


departments. “The Labor Department's funds are authorized by the Comprehensive 


Employment and Training Act (CETA). 


Purpose of the grants is to furnish the cities with staff to coordinate 
federal, state and local funding and to obtain cooperation and resources from the 
private sector in achieving community economic development objectives. 

The local programs will stimulate existing employment opportunities and produce 
new ones for low- and moderate-income groups, including the economically disadvantaged. 

The three federal agencies will select the winning cities from 31] recommended 
by a panel of nationally recognized experts convened by the U.S. Conference of Mayors, 
' the National League of Cities, and the National Council for Urban Economic Development 
as qualified to compete for the grants. Letters inviting the cities to participate 
have been sent to them. 


The competing cities are: 
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Albuquerque, N.M.; Atlanta, Ga.; Baltimore, Md.; Boston, Mass.; Bridgeport, ‘Conn. ; 
Buffalo, N.Y.; Chicago, I11.; Cleveland and Dayton, Ohio; Detroit, and Flint, Mich; 
Fresno, Calif; Hartford, Conn; Jersey City, N.J.; Kansas City, Mo.; Long Beach and 
Los Angeles, Calif. 


Also, Louisville, Ky; Memphis, Tenn.; Milwaukee, Wis.; Newark, N.J.; New Orleans, 


La.; Oakland, Calif.; Philadelphia, Pa.; Phoenix, Ariz.; Pittsburgh, Pa.; Portland, Ore.; 


Providence, R.I.; St. Louis, Mo.; Toledo, Ohio, and Worcester, Mass. 
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PROGRAM FOR LOW-INCOME WOMEN 
ANNOUNCED BY WOMEN'S BUREAU 


WASHINGTON -- A new program on the employment needs and rights of low-income 
women was announced today by Carmen R. Maymi, director of the Women's Bureau of the 
U.S. Department of Labor. 

The project, titled "Employment Issues of Low-Income Women," will be funded 
by a $100,000 grant from the department's Employment and Training Administration 
(ETA) which will cooperate in the project. 

The Women's Bureau is planning 10 regional consultations with low-income women 


and representatives of those community groups and government agencies that can assist 


these women with information on services, benefits, and access to local, state and 


federal resources--CETA prime sponsors, employers, unions, state employment services, 
legislative persons, government contractors, federal agencies and local Work Incentive 
(WIN) program staffs. | 

Objectives of the meetings will be to define the barriers to employment and 
adequate income, to provide an opportunity for a dialogue about these issues between 
low-income women and persons in positions of public and private responsibility who 
should be addressing the issues, and to develop specific recommendations for 
legislative or administrative action. 

The regional consultations will be followed by a national meeting in September 
1977 when the findings of the regional meetings will be summarized and their 
recommendations presented to national representatives of government, business and 
industry, legislators, and unions and other non-governmental organizations concerned 
with the economic status of women. 

The national consultation will be an effort to make responsible leaders, at the 
national level, aware of the special employment issues affecting low-income women, 
and its recommendations will be directed to persons at the policy-making and 


implementative levels of government and the private sector. 


### 
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445 GOVERNMENTAL UNITS TO OPERATE 
CETA PROGRAMS IN 1977 FISCAL YEAR 


WASHINGTON -- The U.S. Department of Labor has designated 445 state and local_ 
governments as prime sponsors of Comprehensive Employment and Training Act (CETA) 
programs in ‘fiscal year 1977, Assistant Secretary William H. Kolberg announced. 

The designations become effective Oct. 1, the new start of the fiscal year. 

Currently, there are 431 prime sponsors operating CETA programs. They were 
allocated $4.78 billion in Leber Capertenet funds in fiscal 1976. 

This is the new veiaei an governmental units for fiscal 1977: 66 cities, 179 
counties, 145 consortia, four rural Concentrated Employment Programs (CEP), and 45 
balance of states. The District of Columbia, Puerto Rico, Virgin Islands, Guam, 

Trust Territory, and a also designated prime sponsors. 

Six of the newly designated prime sponsors--two cities and four counties--became 
eligible to receive direct CETA grants and operate their own programs by attaining the 
minimum 100,000 population (according to Census Bureau estimate) that requires a 
prime sponosr. They are: Kennebec County, Maine; Gwinnett County, Ga.; Davidson 
County, N.C.; Cleveland County, Okla.; Pasadena, Tex.; and Mesa, Arizona. 

Eight of the new prime sponsors were eligible in fiscal 1976 and either joined a 


consortium or elected to be served by the balance-of-state program operated by their 


governor. But the eight elected in fiscal 1977 to operate independently. Those formerly 


in consortia are: Hennepin County, Minn.; Minneapolis, Minn.; Portage County, Ohio; 
Phoenix, Ariz.; Maricopa County, Ariz.; Honolulu, Hawaii; and Hawaii balance of state. 


Lubbock, Tex., was formerly served by a balance-of-state program. 


In addition, six new consortia were formed to act as prime sponsors for fiscal 
1977. They were: Penobscot County Consortium, Me.; Hudson County Consortium, N.J.; 
Kane County Consortium, I11.; Richland-Morrow Consortium, Ohio, Lake-Ashtabula Consortium, 
Ohio; and West Central Texas consortium. This does not change the total number of prime 
sponsors next year as an equivalent number of jurisdictions will no longer be independent 
sponsors but will receive CETA services as members of a consortium or a balance-of-state 
program. : 

Notice of this is to be published in the Federal Register. 


### 
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APPRENTICESHIP PROGRAM OPENS CAREER 
OPTIONS FOR MINORITY GROUP WORKERS 


NEW YORK -- Eugene Dyson, an electrical contractor in Dayton, 0. and Art Pearson, 
who operates his own construction firm in Tacoma, Wash., both got their start through 
a program sponsored by the National Urban Leaque. 


Both are black and are among the nearly 17,000 minority group persons whose 


career options were opened through the Labor Education Advancement Program (LEAP), 


funded by the U.S. Labor Department. 

The program had its start in 1967 when the Labor Department negotiated with 
LEAP to recruit and place minority group workers in apprenticeships in the building 
and construction trades in Baltimore. That contract was for $57,000, with a goal 
to place 30 persons in apprenticeships. 

Now LEAP has expanded to 42 cities across the country and recently signed a 
$5.2 million contract to place 2,877 minority group men and women in apprenticeships 
and nontraditional jobs. 

Pearson, a journeyman electrician, started his own business in 1970. But he 
got his union card through a special program of LEAP, sponsored by the League in 
Tacoma, Wash., which helps experienced workers pass exams and become union members. 

| Pearson reports that he started "with a couple of trucks and a loan from the 
Small Business Administration." Today, the company has 15 trucks, about $250,009 
worth of equipment and a staff averaging 20 persons. 

Dyson bacame interested in apprenticeship after hearing a talk during his 
senior year in high school. A representative from the LEAP program talked about 
the apprenticeship training program in the building and construction industry. 

After four years of work as an apprentice electrician and several years as a 
journeyman, Dyson began his own electrical contracting firm. 


(More) 
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Reportedly the first black electrical contractor in the Dayton, 0. area, Dyson 
is excited and hopeful about his own company. 

"As enthusiastic as I am now, if I'm not a millionaire in 10 years, something 
will be wrong," Dyson says. "And even if I'm not, at least I will have tried." 

Not all program participants set up their own businesses. But LEAP continues 


to carry out the blueprint, drawn up during the 1960s, "to increase the flow of 


minorities into the crafts and to improve the participation of blacks already in 


the labor movement." 

Vernon E. Jordan Jr., executive director of the National Urban League, has said 
that "LEAP duenstwetes what can be done by a creative partnership among labor, 
government and the nonprofit sector represented by the Urban League." 

The League estimates that LEAP placements have earned almost $400 million 
over a period of 9 years and that these workers pay approximately $95 million in taxes. 
For every dollar spent, the government has made roughiy four in return, the League 
says. 

The program is described in "LEAP, In the Right Direction," an article by 


Bernice F. David of the National Urban League in New York, in "Worklife" magazine, 


a publication of the Labor Department's Employment and Training Administration. 
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CHANGES IN MIGRANT/FARMWORKERS PROGRAM REGULATIONS 
ANNOUNCED BY U.S. LABOR DEPARTMENT 

WASHINGTON -- Two changes in regulations for migrant and seasonal farmworker 
programs operated under the Comprehensive Employment and Training Act have been announced 
in the Federal Register by the U.S. Department of Labor. . 

They are: 

--One change would allow grantees under Section 303, Title III of CETA to use 
program funds to join the professional associations. Comments on this change will be 
accepted until Sept. 23, 1976. 


--The second change clarifies the Secretary of Labor's authority to defer 


designation of potential sponsors under Section 303. This deferral would be made to 


allow time to study performance of Section 303 applicants under existing grants. 
Comments on this change will be accepted until Sept. 8, 1976. 

Comments on the changes should be sent to: Assistant Secretary of Labor for 
Employment and Training, U.S. Department of Labor, 601 D Street, N.W., Washington, 
D.C. 20213, Attn: Pierce E. Quinlan, Administrator, Office of Comprehensive 


Employment Development. 
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OSHA RECEIVES REVISED RECOMMENDATIONS 
FOR CONTROLLING BENZENE EXPOSURE 





WASHINGTON -- Revised recommendations for a standard to control worker exposure 


to benzene have been received by the Occupational Safety and Health Administration (OSHA), 


the U.S. Department of Labor announced. 

Sent to OSHA by the National Institute for Occupational Safety and Health (NIOSH) 
of the Department of Health, Education, and Welfare, the document revises downward an 
earlier recommendation for permissible benzene exposure levels. 

NIOSH now recommends that OSHA revise its standard to permit no exposure to benzene 
"in excess of one part of benzene per million parts of air (ppm)." NIOSH considers "that 
benezene is Teukemogenic" (a leukemia-producing agent) and recommends that "for regula- 
tory purposes, it be considered carcinogenic (cancer-causing) in man." 

Benzene is used as an industrial solvent and in the manufacture of other chemicals. 
NIOSH estimates that some 2 million workers are potentially exposed to the chemical. 

The United Rubber Workers has asked that the agency issue an emergency temporary 
standard of benzene. Dr. Morton Corn, who heads OSHA, said that the new NIOSH recommenda- 
tions will be considered in determining whether it would be appropriate to issue an 
emergency temporary standard. 

The current OSHA stnadard for benzene prescribes a 10 ppm eight-hour time- 
weighted exposure level, with a ceiling level of 25 ppm, and a peak of no more than 50 


ppm for no more than 10 minutes in any eight-hour day. 








Dear Consumer 


School Records 
And Privacy 


By Virginia Knauer 


Special Assistant to the President 
and Director . 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


As parents of school children, have you ever 
wondered — and worried — about what kind of in- 
formation teachers and others placed in your chil- 
dren’s records? 

Perhaps your son or daughter was accused of 
stealing a pencil in the third grade. This is an ex- 
treme example and most unlikely to be noted in any 
records. Or would it have been jotted down? 

Until recently, such information could appear in 
the records without parents’ knowledge. And if 
prospective employers were told about the incident, 
the student could possibly not get the job he applied 
for. Although school systems have had different 
policies on disclosing student information, those rec- 
ords have traditionally been withheld from parents. 


Under new regulations 
just passed by Health, Edu- 
cation and Welfare Dept. to 
implement the Family Edu- 
cational Rights and Privacy 
Act of 1974, you now have a 
right to see your children’s 
school records until they 
reach the age of 18 or attend 
a post secondary school. 
Then they may see their own 
records. 

The regulations apply. to 
all schools — public and pri- 
vate —that receive Federal 
funds from the Office of Edu- 
cation. Most schools do re- 
ceive such funds for many 
purposes: programs on drug 
abuse education and courses 
for handicapped and Spanish- 
speaking students, to name 
a few. 

The law requires schools 
to tell parents they are free 
to look at their children’s 
records. Then, when they 
come in and see something 
that to them is inaccurate or 
misleading, they have a 
chance to challenge the ac- 
curacy and relevance of that 
information and ask that it 


be corrected or deleted. If 
the school does not want to 
remove or correct the rec- 
ords, a hearing can be re- 
quested. Even if the school 
decides to leave the offending 
information in the records, 
the parents must be allowed 
to rebut that information. 
This rebuttal has to be in- 
serted into the student’s rec- 
ords. 

The rules also limit the 
disclosure of personally iden- 
tifiable information from 
school records without pa- 
rental consent. 

In the event parents feel 
their rights are still violated, 
they may file a complaint 
with HEW. . 

The regulations became 
effective in June, but HEW 
realizes that translating the 
intent of the law into prac- 
tice might create problems. 
Therefore, after the regula- 
tions have been applied dur- 
ing the 1976-77 school year, 
school administrators will 
have a chance to evaluate 
the effects and effectiveness 
of the regulation. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 

The U.S. Department of Labor says the Occupational Safety and Health Act of 
1970 is designed "to assure so far as possible every working man and woman in the 
nation safe set healthful working conditions and to preserve our human resources." 


### 


Unemployment insurance provides temporary income as partial compensation to 


unemployed workers and is administered jointly by the Employment and Training 
Administration's Unemployment Insurance Service and the individual states, according 
to the U.S. Department of Labor. 

### 

The Wagner-Peyser Act of 1933 requires every local office of each state 
employment service to designate at least one staff member to help more severely 
handicapped persons find training or employment and to make sure that all handicapped 
persons receive service. 

### 

In order to become eligible for the U.S. Department of Labor's program for 
the handicapped, applicants must have a physical, mental, or emotional impairment 
that constitutes an obstacle to their employment. These include orthopedic, 
visual, hearing, speech, neuropsychiatric, and epileptic handicaps, as well as 
alcoholism, drug addiction, and mental retardation. 


HE 











